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Answer question 1 or question 2. Each question has five parts.
You will be assessed on your understanding of the connections between sociological thought and
methods of enquiry as they apply to the study of social inequality and difference. You should therefore
take every opportunity to include references to aspects of social inequality that you have studied
throughout your course.
Question 1 Read the following information carefully and then answer parts (a) to (e).

Item A

Average hourly earnings for employees aged 18 and over, by ethnic group, 2000-2004.
All earnings figures in £.

2000 2002 2004
White 6.76 7.51 8.00
Black 7.04 713 7.50
Indian 6.57 7.00 8.41
Pakistani 4,94 5.80 6.25

Source: Low Pay Commission, 2005

ltem B

For the vast majority of young Muslims living in Britain, the religion of Islam carries real importance in
their lives. Some young Muslims feel there are genuine issues of religious interpretation and practice
that negatively impact on their lives, while others believe that their religion has promoted and enabled
opportunities in their lives. An 18 year old Pakistani Muslim woman said ‘religion does not hinder but
in fact promotes education for both males and females... these days parents encourage their children
to get an education, not necessarily for job opportunities but for personal achievement, especially for
girls’. A 16 year old Pakistani Muslim woman commented that ‘my parents encouraged us to do well
in education because they feel we will have a better life, but | think it is also connected to status in the
community and of course marriage’

Adapted from The Education of British South Asians, T. Abbas, 2004
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Using Item A, identify the two ethnic groups showing the greatest increase in average hourly
earnings from 2000 to 2004. [6]

Using Item B, identify two reasons why parents may encourage their children ‘to get an
education’. [6]

Briefly explain one advantage and one disadvantage of using official statistics when
researching trends in hourly rates of pay for young workers. [12]

Using your wider sociological knowledge, outline the evidence that racism exists in the
contemporary UK. [22]

Outline and evaluate sociological explanations of ethnic disadvantage in the contemporary
UK. [44]

[Total: 90 marks]
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You will be assessed on your understanding of the connections between sociological thought and
methods of enquiry as they apply to the study of social inequality and difference. You should therefore
take every opportunity to include references to aspects of social inequality that you have studied
throughout your course.

Question 2 Read the following information carefully and then answer parts (a) to (e).
ltem A

Appointment of directors to the UK’s top 100 companies by gender, 2001-2007

Appointment of | 555 2002 | 2003 | 2004 | 2005 | 2006 | 2007
Directors

Number of
new female 15 13 20 24 30 23 30

appointments

Number of
new male 113 111 129 117 149 181 152

appointments

Female
% of new 12 11 13 17 17 13 20

appointments

Source: Cranfield Institute (2007) Female FTSE Index and Report page 16

Iltem B

Social changes have resulted in increasingly well qualified women entering the labour market, more of
whom now become managers than was the case in the past. However, the goal of equal pay between
men and women remains out of reach. There are still wide differences between men’s and women’s
pay across employment, from part-time workers to highly skilled professionals. These pay inequalities
extend into other work-related areas, such as bonuses and performance-related pay. In addition, women
are often illegally excluded from pension schemes. Women are also subject to social constraints: for
example, being a carer means exclusion from the labour market for six times as many women as men.

Adapted from S. Weir (2006), Unequal Britain, human rights as a route to social justice,
p256-257, Politico
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Using Item A, identify two trends in the appointment of directors between 2001 and 2007.[6]
Using Item B, identify two disadvantages women face in the contemporary UK. [6]

Briefly explain one advantage and one disadvantage of using unstructured interviews with

women when researching women’s career progression. [12]
Using your wider sociological knowledge, outline the evidence showing that men are
disadvantaged in the contemporary UK. [22]

Outline and evaluate feminist explanations of gender inequality in the contemporary UK.
[44]

[Total: 90 marks]

2539 Jan10



6
BLANK PAGE

© OCR 2010 2539 Jan10



7
BLANK PAGE

© OCR 2010 2539 Jan10



OCR¥

RECOGNISING ACHIEVEMENT

Copyright Information

OCR is committed to seeking permission to reproduce all third-party content that it uses in its assessment materials. OCR has attempted to identify and contact all copyright holders
whose work is used in this paper. To avoid the issue of disclosure of answer-related information to candidates, all copyright acknowledgements are reproduced in the OCR Copyright
Acknowledgements Booklet. This is produced for each series of examinations, is given to all schools that receive assessment material and is freely available to download from our public
website (www.ocr.org.uk) after the live examination series.

If OCR has unwittingly failed to correctly acknowledge or clear any third-party content in this assessment material, OCR will be happy to correct its mistake at the earliest possible
opportunity.

For queries or further information please contact the Copyright Team, First Floor, 9 Hills Road, Cambridge CB2 1GE.
OCR is part of the Cambridge Assessment Group; Cambridge Assessment is the brand name of University of Cambridge Local Examinations Syndicate (UCLES), which is itself a

department of the University of Cambridge.

© OCR 2010 2539 Jan10




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


